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. Accreditation (of a TVET provider or training programme)
. Alternance training

. Awarding Body

. Capacity Building

. Career Development

. Career Cluster

. Certification of Learning Outcomes

. Competence Assurance Management System - CAMS

. Competencies

. Competency-Based Training (CBT)

. Constructive Analysis

. Curriculum

. Curriculum Integration

. Dacum - Developing a Curriculum

. Distance Learning

. Dual System

. e-Learning

. Education

. Education for All (EFA)

. Education for Sustainable Development (ESD)
. Employability

. Entrepreneurship Education

. Function Analysis

. High Impact Teaching Strategy (HITS)

. Human Resource Development (HRD)

. Information and Communication Technology - (ICT)
. Instructional Methods

. International Standard Classification of Education (ISCED)
. Investment in Training

. Job

. Job Analysis

. Labour Competency Standards (LCS)

. Labour Market Analysis (LMA)

. Life Skills
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35. Lifelong Learning (LLL)

36. Modular Education

37. Monitoring and Evaluation (M&E)

38. National Qualifications Frameworks (NQF)
39. Non-Technical Skills

40. Occupation

41. Occupational Health and Safety in TVET institutions/centres (OHS)
42. Occupational Standard (OS)

43. On-the-Job Training (OJT)

44. Open and Distance Learning (ODL)
45. Philosophy of TVET

46. Problem Based Learning - (PBL)

47. Qualifications

48. Qualifications Frameworks

49. Qualification System

50. Quality Assurance in TVET

51. Recognition of Prior Learning - (RPL)
52. School-based Training (SBT)

53. Self-sufficient Schools

54. Skills

55. Standard Classification of Occupations
56. Syllabus’

57. Teaching And Learning Using Locally Available Resources (TALULAR)
58. Taxonomy of Behavioral Objectives
59. Training

60. Training Needs Analysis (TNA)

61. TVET

62. TVET Strategy

63. Virtual Education

64. Work-Based Learning (WBL)

65. Work Ethic

66. Work Process Orientation (WPO)
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. Access to (vocational) Education and Training

. Accreditation (of a VET Provider or Training Programme)
. Adaptability

. Adult Education

. Alternance Training

. Apprenticeship

. Assessment (of Skills and Competences)

. Awarding Body

. Baccalaureate

Basic Information and Communication Technology (ICT) Skills

. Certificate / Diploma
. Certification (of Skills and Competences)
. Civil society

Comparability (of Qualifications)

. Competence

. Compulsory Education

. Continuing Vocational Education and Training
. Credit Transfer System (in VET)

. Curriculum

. Digital Divide

. Digital Literacy

. Distance Learning / Distance study

. Dropout

. E-learning

. Employability

. European governance

. First stage of Tertiary Education (ISCED 5)

. Formal Learning

. Guidance and Counselling

. Informal Learning

. Information and Communication Technology (ICT) Skills
. Initial Vocational Education and Training

. Knowledge

. Knowledge Society /Knowledge-Based Society
. "Learning by Doing Learning Acquired by Repeated Practice of a Task« but"
. Learning Community

. Learning Facilitator

. Learning Organisation
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39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
38.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.

Learning Outcome(s) / Learning Attainments
Learning Region

Learning-by-doing

lifewide Learning

Lower secondary Education (ISCED 2)
Mentoring

New Basic Skills

Non-Formal Learning

Off-the-job Training

on-the-job Training

Open Learning

Compulsory Education Followed by an Individual After the Minimum Legal
Pathway of Training

Post-secondary (non-tertiary) Education (ISCED 4)
Prior Learning

Programme (of Education or Training)
Qualification

Recognition (of skills and Competences)
Recognition of Qualifications

Regulated Profession

Retraining

Social Dialogue

Social Inclusion

Social Partners

Special Needs Education

Teacher in VET

Trainer

Training of Trainers

Transferability (of skills and Competences)
Transition From School or Training to Work
Transparency (of Qualifications)

Tutoring

Upper secondary Education (ISCED 3)
Validation of Informal / Non-Formal Learning
Valuing Learning

Vocational Education and Training (VET)
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